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Budget announcements

Å Income tax & NI rates will remain the same for 

five years.

2021/22 to 2025/26

Personal Allowance £12,570

Basic Rate (20%) £12,571 - £50,270

Higher Rate (40%) £50,271 - £150,000

Additional Rate (45%) £150,000 or more



Budget announcements

écontinued

ÅHarmonisation of self-assessment tax return penalty 

regime:

o Late submission ïpoint based system

o Late payment

ÅEffective 6 April 2023 for those with business & property 

income in excess of £10,000.

ÅEffective 6 April 2024 for all other self-assessment tax-

payers. 



Budget announcements

écontinued

Å Increase in Corporation Tax from 19% to 25%.

ÅNot in effect until April 2023.

ÅApplies to all entities with profits over £250,000.

ÅReduced rates if profits below £250,000.



Budget announcements

écontinued

ÅGlobal Business Mobility visa for overseas businesses to be 

introduced in 2022.

ÅUpdates to Global Talent visa & Innovator visa for 

administrative ease and simplified eligibility.

Å Implementation of new points-based visa scheme to allow 

faster processing for skilled workers.



Brexit issues

ÅEU-UK Trade and Cooperation Agreement includes protocols on social security 

coordination.

ÅSimilar social security treatment to the previous EU social security coordination 

regulations but not an exact duplication.

ÅEU regulations apply to those covered under the Withdrawal Agreement provisions 

where their circumstances continue ówithout interruptionô.

ÅUK has Double Taxation Agreements (DTAs) with many countries, including with the 

EU, so no direct change from 1 January 2021 in respect of income / wage tax.


